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The Saint-Gobain Group has developed a
number of shared principles applied by

both management and employees that have
guided the Group’s activities over the years.

Today the Group wishes to give written
expression to these principles, to help us
communicate them and reinforce their
implementation throughout the Group
worldwide.

The purpose of thisdocumentis alsoto make a
public statement of Saint-Gobain’s adherence
tothese basic principles of conductandaction,
whichapplytoall companies within the Group
regardless of where they carry on business.

These principles are not intended to be
exhaustive, but to address the essential

areas. They are complemented, and may in

the future be further complemented by
sometimes more specific rules having regard

to local conditions or particular

positions of responsibility, but in any case without
detracting from the basic principles.

Adherence to these principles is
a requirement for belonging to the
Saint-Gobain Group.




Grupi Saint-Gobain ka zhvilluar njé séré
parimesh té pérbashkéta, té zbatueshme si pér
strukturat drejfuese ashtu edhe pér punonjésit,
gé kané udhéhequr aktivitetet e Grupit ndér
vite.

Sot Grupi déshiron t'i shprehé me shkrim kéto
parime, pér t& na ndinmuar t'i komunikojmé ato
dhe pér té pérforcuar zbatimin e tyre né té
gjithé Grupin né mbaré botén.

Qéllimi i kétij dokumenti &shté & shérbejé edhe
si njé deklarate publike pér respektimin nga
Saint-Gobain té kétyre parimeve bazé té etikés
dhe veprimit, t& cilat zbatohen pér t& gjitha
shogérité e Grupit, pavarésisht se ku e ushtrojné

aktivitetin.

Kéto parime nuk synojné té jené shteruese, por
té trajtojné fushat thelbésore. Ato jané
plotésuese dhe né té€ ardhmen mund té
plotésohen mé tej me rregulla edhe mé
specifike, duke pasur parasysh kushtet lokale ose
pozitat specifike t€ pérgjegjésis€, por né cdo
rast pa devijuar nga parimet bazé.

Respektimi i kétyre parimeve éshté
kusht pér t& gené pjesé e Grupit Saint-Gobain.







PRINCIPLES
OF CONDUCT

The Saint-Gobain Group considers that the
basic values shared by management and
employees alike are: professional commitment,
respect for others, integrity, loyalty, and
solidarity.

These principles of conduct apply to
eachofus.
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Grupi Saint-Gobain ¢mon se vlerat bazé gé
strukturat drejtuese dhe punonjésit ndajné jané:
pérkushtimi profesional, respekti ndaqj tjetrit,
integriteti, besnikéria dhe solidariteti.

Kéto parime t&€ etikés viejné pér secilin prej nesh.




commitment and a wilingness to take

on the tasks assigned and to acquire
knowledge necessary to do the job.

It implies the effective contribution of each
person in caring particularly for the
environment and for worker health and
safety.
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Pérkushtimi profesional

Do té thoté t& mobilizosh maksimumin e
aftésive, njohurive dhe ekspertizés sé& individit
dhe kjo kérkon edhe trajnim pér

t'i mbajtur kéto aftési dhe njohuri té
pérditésuara.

Nevojitet pérkushtim profesional dhe gatishméri
pér t€&€ marré pérsipér detyrat e caktuara dhe
pér té pérftuar njohurité e nevojshme pér té
kryer punén. Kjo nénkupton konftributin efektiv té
cdo personi vecanérisht né kujdesin ndaj
mjedisit dhe shéndetit e sigurisé né puné.



Respectforothers

is an absolute prerequisite for the professional

and personal development of each person. It
applies throughout the
Group worldwide. If implies an acceptance of

pluralism and other cultures and of people of

all origins. It is expressed in
a readiness to listen to others, to inform,
toexplain, and to engage in dialogue.

Respekti ndaj tjetrit

éshté parakusht thelbé&sor pér té siguruar
zhvillimin profesional dhe personal t& ¢cdo
individi. Ky parim duhet té respektohet né
t& gjithé Grupin né mbaré botén.
Presupozon pranimin e pluralizmit, té
diversitetit  kulturor dhe té 1€ gjithé
njerézve pavarésisht nga origjina e tyre.
Shprehet pérmes gatishméris€ pér té
dégjuar té tjerét, pér t'i informuar, pér té
shpjeguar dhe pér t'u pérfshiré né dialog.




promise the interests

roup entrusted to that individual

in favor of his or her own private interests

— whether in dealing within the Group or

in dealing on behalf of the Group with third
parties, whatever local practices might be.
Detailed rules of conduct may be adopted for
certain categories of Group personnel where
the nature of their responsibilities

SO requires.
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Integriteti

Integritet do & thoté ndjekja me vendosméri e
normave etike, 1& genét i ndershém né & gjitha
aktivitetet profesionale. Mbi t& gjitha, kjo do té
thoté se asnjé individ nuk mund té
komprometojé interesat e Grupit gé i jané
besuar atij individi né favor té interesave té
tij/sqj private, gofté né marrédhéniet brenda
Grupit apo edhe kur vepron né emér t& Grupit
né marrédhéniet me té treté, pavarésisht nga
praktikat vendase. Norma etike specifike mund
té& miratohen pér kategori té& caktuara
punonjésish t& Grupit, kur e kérkon natyra e
pérgjegjésive té tyre.




Loyalty

requires honesty and fairness in dealing with
superiors, colleagues, subordinates and third
parties dealing with the Group. In particular,

it is incompatible with the pursuit of self-
interest where the latter conflicts with the
goals of the individual

company or the Group as a whole. Itimplies the
adherencetothe guidelinesandinternal rules of
individual companies and of the Group.

Besnikéria

do té thoté ndershméri dhe drejtési né
marrédhéniet me kolegét, eprorét, vartésit dhe
palét e treta té lidhura me Grupin.

Por sidomos ajo éshté e papajtueshme me
ndjekjen e interesit vetjak kur ky i fundit bie ndesh
me géllimet e shogérisé ose t& Grupit né térési.
Do té thoté, pajtueshméri e ploté me udhézimet
dhe rregullat e brendshme té shogérive
individuale dhe té Grupit.




encourages team

and bringing out the best in each
person, in order to achieve the objectives

ofthe company andthe Group. It means rejecting
management or operational methods geared
more to the self-satisfaction of given individuals
rather than the interests of the individual
company or the Group as

awhole.
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Solidariteti

bazohet né ndjenjén e pérgjegjésisé individuale né
puné, gé mbizotéron mbi t& menduarit egocentrik.
Promovon punén né grup dhe dhénien e konftributit
mé t& miré té mundshém t& ¢do individi pér té
arritur objektivat e shogérisé€ dhe t& Grupit.

Do té thoté, refuzim i metodave drejtuese ose
operacionale t& orienfuara mé shumé drejt
vetékénaqgésisé sé individéve té caktuar dhe jo drejt
interesave t€ shogérisé ose t& Grupit né térési.






aint-Gobain Group wishes to set

out the principles of action which govern

thea

ctivitiesof allmanagementteams

and employees in the exercise of their
professional responsibilities, regardless

of the counftry involved. These principles
of action" help us achieve responsible and
sustainable growth, in accordance with the
Group's long-term strategy.

' They are intended to
embody the OECD Guidelines
for Multinational Enterprises,
adopted in June 2000.

" Jané té harmonizuara me
Udhézimet e OECD-sé pér
Ndérmarrjet
Shumékombéshe, té
miratuara né gershor 2000.
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Synimi i Grupit Saint-Gobain éshté té vendosé
parime veprimi qé do té rregullonin aktivitetet e t&
gjithé drejtuesve dhe punonjésve gjaté ushirimit té
pérgjegjésive té tyre profesionale, pavarésisht nga
vendi né té cilin ata e kryejné kété puné. Kéto
parime té& veprimil!l kontribuojné né arritien e
zhvillimit 1& pérgjegjshém dhe té géndrueshém, né
pérputhje me strategjiné afatgjaté té Grupit.
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All Group companies must apply in all areas all

laws and regulations of the countries where they

do business. Particular attention isdrawntothe

areas described below.

All Group companies must prohibit all actions

which might breach applicable norms of

competition law. They must refrain from any Respektimi i ligjit
form of financing political parties or activities,
evenif allowed underlocallaw. They must also
reject all forms of active or passive corruption
whether in domestic or international

Té gjitha shogérité e Grupit duhet té respektojné
me pérpikéri aktet ligjore dhe nénligjore né fuqi
né shtetet ku ato ushtrojné aktivitetin. Vémendje
. . e vecanté i kushtohet fushave t& méposhtme.
transactions®?. Furthermore, Group companies T8 gjitha shoqérité e Grupit duhet 18 shmangin

must not exploit Ioophol'es ormodquooesm vecanérisht veprimet g& mund 18 bien ndesh
anysuchlaws orregulations where this would ..

. . me rregullat e zbatueshme t& ligjit t&
mean non-compliance with the norms of the

Saint-Gobain G o h d bed konkurrencés.
ant=izobain Lroup In he areds descrioe Né& thelb, t& mos pérfshinen né asnjé formé

below. . s . . . .
financimi té partive politike apo veprimtarive

1 Coveredbythe OECD Convention on Combating Bribery pollhke, edhe nése |Igjef vendase e Iejojné kété.

of Foreign Public Officials in Infernational Business . I ve oy e . . .

Transactions of 17th December 1997, Té refuzojné ¢cdo formé té korrupsionit aktiv ose

pasiv, gofté né transaksionet e brendshme apo
edhe né ato ndérkombétare(@. Gijithashtu,
shogérité e Grupit nuk duhet té shfrytézojné
boshlléget ose mangésité né aktet ligjore ose
nénligjore kur kjo do t& nénkuptonte
papajtueshméri me normat e Grupit Saint-

Gobain né fushat e pérshkruara mé poshté.

“ Referuar Konventés s& OECD-sé€ pér Luftén kundér
Korrupsionit né Administratén Publike né Transaksionet
Ndérkombétare té Biznesit, daté 17 dhjetor 1997.




crever they are
=20, must be managed in a way that
allows the setting of clear environmental

targets and the regular monitoring of
environmental performances and measuring the
same against these targets. They

must strive fo raise the main relevant Kujdesi pér mjedisin
environmental performance standards of their
own sites to the level of particularly effective
performance standards found in the Group for
comparable sites — even if that means going
beyond the requirements of local legislation.

Shoqérité e Grupit duhet t& promovojné né ményré
aktive mbrojtien e mjedisit. Ambientet e shogérisé,
kudo ndodhen, duhet t&€ menaxhohen pérmes
vendosjes s€ objektivave té garta mjedisore,
monitorimit t& rregullt t& performancave mjedisore
dhe maitijes sé tyre kundrejt kétyre objektivave.
Shogérité duhet t&€ pérpigen té rrisin standardet
kryesore pérkatése t€ performancés mjedisore né
nivelin e standardeve efektive t& performancés gé
hasen né Grup pér zona té ngjashme — edhe nése
kjo do té thoté té shkosh pértej kérkesave té
legjislacionit vendas.

PRINCIPLES
OF ACTION
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Worker health and safety

Group companiesare totake particular care to

adopt allmeasures necessary to ensure the best

possible protection against health and safety
risks in the workplace.

They must adopt risk reduction policies and
follow-up onthe due applicationof thesame,
checkingactualresultsagainst the applicable
standards. Such policies apply both to their
own employees and to employees of
subcontractors, whenthe latter are working on
a Group site. They must strive to raise the main
relevant health and safety performance
standards of their own sites to the levels of
particularly effective performance standards
foundin the Group for comparable sites —even
if thatmeans goingbeyondtherequirements
oflocallegislation.

L
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Shéndeti dhe siguria né puné

Shogérité e Grupit i kushtojné vémendije té
vecanté miratimit té té gjitha masave té
nevojshme pér t& garantuar mbrojtien sa mé
efektive té shéndetit dhe sigurisé né vendin e
punés.

Ato duhet té miratojné politika pér parandalimin
e rrezikut dhe té€ mbikéqyrin zbatimin e tyre, duke
ushtruar kontrolle t€ gjendjes aktuale kundrejt
standardeve né fuqgi. Kéto politika zbatohen si
pér punonjésit e vet shogérisé ashtu dhe pér
punonjésit e nénkonfraktoréve, nése punojné né
objektet gé i pérkasin Grupit. Shogérité€ duhet té
pérpigen té rrisin standardet kryesore pérkatése
té performancés sé shéndetit dhe sigurisé né
nivelin e standardeve efekfive té& performancés
gé hasen né Grup pér zona t& ngjashme — edhe
nése kjo do té thoté té shkosh pértej kérkesave té
legjislacionit vendas.




es. In addition, and without
limitation, they must respect the following

rules, evenif not provided for by applicable
local law. They must refrain from any form of
recourse to forced labor, compulsory labor, or

child labor(3) —whether directly or indirectly or
through subcontractors whenthe latter are
working on a Group site; and they must refrain
from any form of discrimination with respect to
their employees, whetherinthe recruitment
process, at hiring, or during or at the end of the
employmentrelationship.

B As defined by the applicable
Conventions of the International Labor
Organization.

¥ Sic pércaktohet nga Konventat né fuqgi
t& Organizatés Ndérkombétare t& Punés.
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Té drejtat e punémarrésit

Shogérité e Grupit duhet t& garantojné respektimin
me pérpikéri t€ 1€ drejtave t€ punémarrésve. Ato
duhet t& promovojné dialogun aktfiv me
punémarrésit e tyre. Gjithashtu, duhet té
respektojné pa kufizim rregullat e méposhtme,
edhe nése nuk kérkohet nga legjislacioni vendas:
Shogérité e Grupit duhet t& shmangin pérdorimin
e cdo forme té punés sé detyruar dhe té
pavulinetshme ose punés sé fémijével),
drejtpérdrejt ose térthorazi ose népérmjet
nénkontraktoréve gjaté punés sé tyre né objekte
Qg€ i pérkasin Grupit; si dhe duhet té€ shmangin ¢do
formé diskriminimi ndaj punémarrésit, qofté gjaté
procesit t€ pérzgjedhjes dhe marrjes né puné, ose
gjaté marrédhénies sé punés apo gjaté procesit t&
zgjidhjes s& marrédhénies sé punés.






People at every level in the Saint-Gobain
Group are individually responsible for applying
these principles of conductand action. Each
managementlevel-company, business unit,
Delegation or Sector, carries its own
responsibility for ensuring that these principles
are applied.

The Sectors and Delegations must report regularly to
the general management of the Group on how these
principles are being applied.

The general management of the Group will
implement awareness and training
programmes in order to promote these
principles across the Group.

It will decide on appropriate methods to verify
compliance.




Njerézit né ¢do nivel né Grupin Saint-Gobain jané
individualisht pérgjegjés pér zbatimin e kétyre
parimeve té etikés dne veprimit. Cdo nivel drejtimi —
shogéri, njési biznesi, delegacion apo sekfor, mban
pérgjegjésiné e vet pér té siguruar gé kéto parime
té zbatohen.

Sektorét dhe delegacionet duhet t'i raportojné
rregullisht strukturés sé larté drejtuese t€ Grupit pér
ményrén se si zbatohen kéto parime.

Struktura e larté€ drejtuese e Grupit do té€ zbatojé
programe ndérgjegjésimi dhe trajnimi pér té
promovuar kéto parime né té gjithé Grupin.

Kjo strukturé do té€ pércaktojé metodat e duhura
pér té verifikuar pajtueshmériné. '
21



Glossary
Organization for Economic Cooperation and Development — OECD

Foundedin 1961 following on from the OEEC (Organization for European Economic Cooperation),
the OECD’s main vocation was to strengthen the economy of European countries. Today, the OECD
groups 30 member countries worldwide, all sharing

a commitment to democracy and the market economy. It has active relationships with some 70
other countries, NGOs and parliamentary institutions.

Its missions have been extended fo support economic growth and boost employment, raise living
standards, maintain financial stability, help other countries develop their economies and confribute
to the growth of world tfrade, taking into account the key issues of globalization. Renowned for its
publications and statistics, the OECD produces works covering the whole economic and social
environment, from macroeconomics to trade exchanges, not forgetting education, development,
science and innovation.

It also creates insfruments adopted internationally, decisions and recommendations to promote
new rules of the game where muliilateral agreements are required to safeguard the progress of
nations in a global economy.

OECD Guidelines for Multinationals

The Guidelines form a set of non-restrictive recommendations fo multinational businesses in all the
major areas of corporate social responsibility, including employment and industrial relations, human
rights, the environment, information disclosure, the fight against bribery and corruption, consumer
interests, science and technology, competition, and toxation. Adhering governments are committed
to promoting these guidelines vis-a-vis multinational enterprises operating in or from their territories.
Although these are not mandatory provisions, it is worth notfing the activities of National Contact
Points (NCP),

i.e. government services in charge of promoting the Guidelines and conducting nationwide surveys.
They can also be used as a mediation and conciliation platform should issues arise when the
Guidelines are being implemented.

@ ocvF (® . cecdorg



http://www.oecd.org/

Fjalorth
Organizata pér Bashképunim dhe Zhvillim Ekonomik — OECD

E themeluar né vitin 1961 nén gjurmét e OEEC (Organizata pér Bashképunim Ekonomik Evropian),
objektivi kryesor i OECD ishte forcimi i ekonomisé s€ vendeve evropiane. Sof, OECD grupon 30 vende
anétare né mbaré botén, té cilat ndajné sé bashku pérkushtimin ndaj demokracisé dhe ekonomisé sé&
fregut. Ajo ka marrédhénie aktive me rreth 70 vende té tjera, OJQ dhe institucione parlamentare.

Misionet e saj jané zgjeruar pér t& mbéshtetur rritien ekonomike dhe pér 1€ nxitur punésimin, pér té mitur
standardet e jetesés, pér té ruajtur stabilitetin financiar, pér t& ndihmuar vendet e tjera té zhvillojné
ekonomité e tyre dhe pér té kontribuar né rritien e tregtis€ botérore, duke marré parasysh ¢céshtjet
kryesore té globalizimit. E njohur pér publikimet dhe statistikat e saj, OECD prodhon vepra gé& mbulojné
té gjithé mjedisin ekonomik dhe social, nga makroekonomia te shkémbimet tregtare, duke mos
harruar arsimin, zhvillimin, shkencén dhe inovacionin.

Ajo gjithashtu krijon instfrumente t& miratuara ndérkombétarisht, vendime dhe rekomandime pér té
promovuar rregulla t& reja loje ku kérkohen marréveshje shumépaléshe pér t& mbrojtur pérparimin e
kombeve né njé ekonomi globale.

Udhézimet e OECD pér Ndérmarrjet Shumékombéshe

Udhézimet formojné njé grup rekomandimesh jo kufizuese pér bizneset shumékombéshe né té
gjitha fushat kryesore t& pérgjegjésisé sociale té korporatave, duke pérfshiré punésimin dhe
marrédhéniet industriale, t€ drejtat e njeriut, mjedisin, dhénien e informacionit, luftén kundér ryshfetit
dhe korrupsionit, interesat e konsumatoréve, shkencén dhe teknologjingé, konkurrencén dhe tatimet.
Qeverité aderuese jané té pérkushtuara pér t& promovuar kéto udhézime kundrejt ndérmarrjeve
shumékombéshe gé veprojné né ose nga territoret e tyre. Edhe pse kéto nuk jané dispozita té
detyrueshme, vlen & theksohen aktivitetet e Pikave Kombétare t& Kontaktit (NCP),

pra, shérbimet geveritare t&€ ngarkuara pér promovimin e Udhézimeve dhe kryerjen e sondazheve
né mbaré vendin. Ato mund & pérdoren gjithashtu si njé platformé ndérmjetésimi dhe pajtimi nése
lindin ¢céshtje gjaté zbatimit t&€ udhézimeve.



OECD Convention dated December 17, 1997 on the fight against corrupting
foreign public officials

This Convention asks adhering Governments to ensure that the corruption of foreign public
officials, complicity and attemptsto corrupt are considered criminal offences under their law. It
defines corruption as being “the fact for any person intentionally to offer, promise or grant any
undue benefit, pecuniary or otherwise, whether directly or through intermediaries, to a foreign
public official, for his/her benefit or for the benefit of a third party, in return for the official acting or
refraining from acting in compliance with the performance of official duties, in order to obtain or
retain a market or otherimproper advantageinthe conductofinternationalbusiness.”

In support of the Convention, additional recommendations in 2009 aimed to reinforce the fight
against bribery. Good Practice Guidance on internal controls, ethics and compliance was adopted on
18" February 2010.

Adhering Governments have agreed to adopt new measures in order to redouble their efforts
to prevent, detect and investigate fransnational corruption by adopting a Recommendation
designed to further combat bribery of foreign public officials in international business
fransactions.

International Labor Organization — ILO

Founded in 1919 through the Treaty of Versailles, the ILO became in 1946 the United Nations'first
specialized agency. It seeks to promote social justice and in particular have human rights recognized at
the workplace.

The ILO formulates Conventions and Recommendations, setting minimum standards to be
respected in terms of basic labor rights: freedom of association, the right to organize, collective
bargaining, abolition of forced labor, equality of opportunity and treatment, etc.
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http://www.ilo.org/

Konventa e OECD, daté 17 dhjetor 1997, pér Luftén ndaj Korrupsionit té
Zyrtaréve Publiké

Kjo Konventé u kérkon geverive aderuese té garantojné gé korrupsioni i zyrtaréve publiké t& huqj,
bashképunimi dhe pérpjekjet pér t& korruptuar té konsiderohen vepra penale sipas ligjit 1€ tyre. Ajo e
pérkufizon korrupsionin si “situaté faktike ku cdo person géllimisht ofron, premton ose jep ndonjé
pérfitim t€ padrejté, né para ose ndryshe, drejtpérdrejt ose népérmjet ndérmjetésve, njé zyrtari publik
t& huaj, pér pérfitimin e tij/saj ose pér pérfitimin e njé & freti. né kEmbim t& veprimit ose mosveprimit
té zyrtarit né pérputhje me kryerjen e detyrave zyrtare, pér t&€ pérfituar ose mbajtur njé treg ose
avantazh tjetér t& pamerituar né ushtrimin e aktivitetit fregtar ndérkombétar.

Né mbéshtetje t& Konventés, rekomandimet shtesé né vitin 2009 synonin t& pérforconin luftén kundér
korrupsionit. Udhézimet e praktikave t& mira pér kontrollet e brendshme, etikén dhe pajtueshmériné u
miratuan mé 18 shkurt 2010.

Qeverité aderuese kané réné dakord té miratojné masa té reja né ményré gé té dyfishojné
pérpjekjet e tyre pér té parandaluar, zbuluar dhe hetuar korrupsionin tfranskombétar duke miratuar

njé Rekomandim té krijuar pér t& luftuar mé tej korrupsionin e zyrtaréve publiké té huaj né
fransaksionet e aktivitetit tregtar ndérkombétar.

Organizata Ndérkombé&tare e Punés — ILO

E themeluar né vitin 1919 pérmes Traktatit t& Versajés, ILO u bé né vitin 1946 agjencia e paré e
specializuar e Kombeve t& Bashkuara. Ajo synon t&€ promovojé drejtésiné sociale dhe né vecanti té
njohé t& drejtat e njeriut né vendin e punés.

ILO formulon Konventa dhe Rekomandime, duke vendosur standarde minimale gé duhen respektuar
pér sa i pérket t€ drejtave themelore té punés, sic jané: liria e organizimit, e drejta pér t'u organizuar, té
drejtat pér negociata kolektive, ndalimi i punés s€ detyruar, barazia e mundésive dhe trajtimit, efj.



Conventions on fundamental labor rights

Adopted in 1998, the ILO Declaration on fundamental labor rights and principles groups
conventions ensuring the promotion of fundamental values. These principles are notably:

Abolishing forced or compulsory labor

According to the fundamental conventions of 1930 on forced labor (backed up by an additional
protocol in 2014) and of 1957 on the abolition of forced labor (with an additional recommendation in
2014 involving further measures), the expression forced or compulsory labor means “any work or
service which is exacted from any person under the threat of any form of punishment and for which
the said person has not offered himself voluntarily.” Today, there are still millions of victims of forced
labor worldwide.

Abolishing child labor

Child labor constitutes a violation of fundamental Human rights and it has been demonstrated
that thisimpedes their development. The facts show that there is a direct link between household
poverty and child labor and that sending children out towork perpetuates poverty by keeping
them away from school and limiting their chances for social promotion. In this context, the ILO
norms and standards on child labor constitute wide-reaching international legal instruments to
fight against this scourge.

A 1973 convention sets the general minimum age for admission to employment or work at 15 (13
forlight work) and the minimum age for hazardous work af 18 (16 under certain strict conditions). A
second convention issued in 1999 aims to abolish the worst forms of labor for under-18s,
especially all forms of slavery or practices similar to slavery, such as the sale or trafficking of
children, debt bondage and serfdom, as well as forced or compulsory labor.

To this day, over 130 countries have ratified at least one of these 2 conventions.

www.ilo.org



http://www.ilo.org/

Konventat pér té drejtat themelore té punés

Miratuar né vitin 1998, Deklarata e ILO-s mbi t€ drejtat dhe parimet themelore t€ punés grupon konventa
gé sigurojné promovimin e vierave themelore. Kéto parime jané vecanérisht:

Ndalimi i punés sé detyruar

Sipas konventave themelore té vitit 1930 pér punén e detyruar (t& mbéshtetura nga njé protokoll
shtesé i vitit 2014) dhe té vitit 1957 pér ndalimin e punés sé& detyruar (me njé rekomandim shtesé
né vitin 2014 gé pérfshin masa t€ métejshme), shprehja puné e detyruar ose e detyrueshme do €
thoté "¢cdo puné ose shérbim gé kérkohet nga cdo person nén kércénimin e ¢farédo forme
dénimi dhe pér té cilén personi né fjalé nuk éshté ofruar vulinetarisht.” Sot, ka ende miliona viktima
t& punés sé detyruar né mbaré botén.

Ndalimi i punés sé fémijéve

Puna e fémijéve pérbén shkelje té t& drejtave themelore 1€ njeriut dhe éshté déshmuar se kjo
pengon zhvilimin e tyre. Faktet fregojné se ekziston njé lidhje e drejtpérdrejté midis varférisé sé&
families dhe punés sé fémijéve dhe se dérgimii fémijéve né puné e pérjetéson varfériné duke i
mbajtur ata larg shkollés dhe duke kufizuar shanset e tyre pér promovim social. Né kété kontekst,

normat dhe standardet e ILO-s pér punén e fémijéve pérbéjné instrumente ligjore
ndérkombétare me shirirje t& gjeré pér t& luftuar kundér késaj fatkegésie.

Njé konventé e vitit 1973 pércakton si moshé minimale t& pérgjithshme pér pranim né punésim ose
puné moshén 15 vijec (13 vjec pér puné té lehta) dhe si moshé minimale pér puné té rrezikshme
moshén 18 viec (16 vjec né kushte t& caktuara strikte). Njé konventé e dyté e nxjerré né vitin 1999
synon té shfuqizojé format mé té rénda t&é punés sé fémijéve nén moshén 18 vjec, vecanérisht té

gjitha format e skllavérisé apo praktikave t&€ ngjashme me té&, si¢c jané shitja dhe trafikimi i fémijéve,
lidhja nga borxhi dhe puna e detyruar dhe e sforcuar.

Deri mé sot, mbi 130 vende kané ratifikuar t& paktén njé nga kéto 2 konventa.



n Rights

conisists of the Universal Declaration of Human Rights, the
Social and CulturalRights, the International Covenant on Civil

rsal Declaration of Human Rights

Proclaimed as "a common standard of achievement for all peoples”, it was adopted on 10™
December 1948 by the General Assembly. Its 30 articles set forth the basic civil, cultural,
economic, political and social rights that all human beings should enjoy in all countries. The
provisions of the Universal Declaration of Human Rights are considered to have the status of
rules of customary international law because they are so widely accepted and used as a
yardstick for measuring the conduct of states.

Thelnternational Covenants

After the Universal Declaration of Human Rights had been adopted, the Commission on Human
Rights, the main intergovernmental body concerned with human rights within the United Nations,
set to work to fransform these principles into international covenants protecting specific rights. In
view of the unprecedented nature of this task, the General

Assembly decided to draft two Covenants covering the two types of rights identified in the Universal
Declaration: civil and political rights, and economic, social and cultural rights.

When these two international Covenants came into force in 1976, many of the provisions of the
Universal Declaration became obligatory for the states which had ratified them.

Together with the Universal Declaration and the Optional Protocols, these two International
Covenants make up the Bill of Human Rights.

www.un.org



http://www.un.org/

Karta Ndérkombétare e té Drejtave té Njeriut

Karta Ndérkombétare e 1€ Drejtave té€ Njeriut pérbéhet nga Deklarata Universale pér té€ Drejtat e Njeriut,
Pakti Ndérkombétar pér té Drejtat Ekonomike, Sociale dhe Kulturore, Pakti Ndérkombétar pér té Drejtat
Civile dne Politike dhe dy Protokolle opsionale.

Deklarata Universale pér té Drejtat e Njeriut

E shpallur si "njé standard i pérbashkét arritiesh pér té gjithé popujt”, ajo u miratua mé 10 dhjetor
1948 nga Asambleja e Pérgjithshme. 30 nenet e saj parashtrojné té drejtat themelore civile,
kulturore, ekonomike, politike dhe sociale gé té gjitha geniet njerézore duhet té€ gézojné né té
gjitha vendet. Dispozitat e Deklaratés Universale pér t& Drejtat e Njeriut konsiderohen se kané
statusin e rregullave té sé drejtés zakonore ndérkombétare, sepse ato jané té pranuara

gjeré&sisht dhe pérdoren si matés pér matjen e sjelljes sé shteteve.

Konventat Ndérkombétare

Pasi u miratua Deklarata Universale e t€ Drejtave t€ Njeriut, Komisioni pér té Drejtat e Njeriut, organi
kryesor ndérgeveritar gé merret me té drejtat e njeriut prané Organizatés s& Kombeve t&€ Bashkuara,
filloi t& punojé pér t'i fransformuar kéto parime né pakte ndérkombétare gé mbrojné té drejta
specifike. Né funksion t& natyrés s& paprecedenté té késaj detyre, Asambleja e Pérgjithshme vendosi
té hartojé dy Pakte gé& mbulojné dy llojet e t&€ drejtave té identifikuara né Deklaratén Universale: té
drejtat civile dhe politike, dhe té drejtat ekonomike, sociale dhe kulturore.

Kur kéto dy pakte ndérkombétare hyné né fugi né vitin 1976, shumé nga dispozitat e Deklaratés
Universale u béné té detyrueshme pér shtetet gé i kishin raftifikuar ato.

S&é bashku me Deklaratén Universale dhe Protokollet Opsionale, kéto dy Pakte Ndérkombétare
pérbéjné Kartén e té Drejtave té Njeriut.



din July 2000 based on an idea from Kofi Annan, Secretary
Compactis aninternationalinitiative involving more than 2000
organizations (frade unions, schools, UN agencies, etc.) around
esinthe areas of humanrights, laborrights, the environment and the fight

inst corruption. Using this international network, the aim is to jointly contribute towards developing
ahumane and sustainable economy.

By joining Global Compact, Saint-Gobain undertakes to integrate the 10 principlesinits strategy
andoperations.

1
e www.unglobalcompact.org EE



http://www.unglobalcompact.org/

Kompakti Global
Saint-Gobain u bé pjesé e Kompaktit Global né vitin 2003.

| themeluar né korrik t& vitit 2000 bazuar né njé ide t& Kofi Annan, Sekretar i Pérgjithshém i Kombe
té Bashkuara, Kompakti Global &shté njé iniciativé ndérkombétare gé pérfshin mé shumé se 200
shogéri fregtare, OJQ dhe organizata t& shoqgérisé civile (sindikata, shkolla, agjencité e OKB-s&,
rreth dhjeté parimeve universale né fushat e t& drejtave & njeriut, t€ drejtave té punés, mjedisit
luftés kundér korrupsionit. Duke pérdorur kété et ndérkombétar, synohet té kontribuojmé sé ba
drejt zhvillimit t& njé ekonomie humane dhe té& géndrueshme.

Duke u béré pjesé e Kompaktit Global, Saint-Gobain merr pérsipér té integrojé 10 parimet né
strategjiné dhe operacionet e fij.
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